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SLAAMB and ASETSñIntroduction  
The Sioux Lookout Area Aboriginal Management Board (SLAAMB) was founded in November 1991 to 
address the unique employment and training needs of clients living within Ontarioõs geographical 
northwest.  Since April 1, 1999 SLAAMB has held consecutive agreements with Human Resources & 
Skills Development Canada (HRSDC) to deliver employment and training within the region.  The Abo-
riginal Skills and Employment Training Strategy (ASETS) integrates Canadaõs labor market demands 
with the employment needs of its Aboriginal peoples. ASETS will last until March 31, 2015 and SLAAMB 
is an ASETS agreement holder. 
 
Building on Success and Learning  
A commitment to transparency and fairness has helped SLAAMB become the strong organization that it is today. Of 
the twenty five First Nation communities that make up SLAAMBõs geographical catchment, only four are road acces-
sible year round.  A remote location poses many logistic, cultural and social challenges to clients seeking gainful train-
ing and employment. The SLAAMB coordinator has been a tireless and outspoken advocate for equal employment 
opportunities for First Nations People living in the remote communities in the Sioux Lookout area. Before joining 
SLAAMB, he worked as a Native Employment Counsellor with the federal government formerly called Canada Em-
ployment & Immigration Canada (CEIC). He considers this experience invaluable in his current position, which requires 
that he be a skilled negotiator.  
 
Breaking Ground in the Trades: Northern Ontario Steering Committee  
There is a gap in cultural understanding and work practices between Aboriginal workers and local trade unions. In an 
effort to move beyond misunderstanding and missed employment opportunities, SLAAMB has partnered with repre-
sentatives from Thunder Bay trade unions to formalize a Northern Ontario steering committee. The committeeõs 
mandate is to increase and retain a strong Aboriginal presence within the construction sector.   
 
Piloting Success 
The Centre for Aboriginal Apprenticeship Research (CAAR) was a three ðyear pilot project, which used new and inno-
vative tools, including a virtual classroom, to promote Aboriginal Trades and Apprenticeships in Northern Ontario.  
The Centre remains available and open for training opportunities.  
 
Certification in Medical Interpretation                                                                                     
SLAAMB is tremendously proud of its Medical Interpreter Certificate program. Students travelled from across the 
Sioux Lookout area to learn the medical terminology necessary to translate and advocate on behalf of pa-
tients. SLAAMB has partnered with the Sioux Lookout Meno Ya Win Health Centre and Confederation College to de-
liver this program. The training occurred on site in SLAAMB classrooms.  The inaugural class graduated on March 2011 
with 13 out of 16 participants being recognized by the Elders Council as having the skills to provide òeffective interpre-
tation services within a healthcare settingó.  This program was funded by HRSDC through the Aboriginal Skills and 
Training Strategic Investment Fund. 

Bob BruyereBob Bruyere   

CoordinatorCoordinator   

Message from the Editor -  Narene Barkman  
 
Welcome to our Spring / Summer 2011 edition!  It has been 20 years since SLAAMB was formed.  As you read 
through this edition, you will notice the many significant accomplishments that have been achieved over the 
years.   We have also included Trainee and Staff profiles. Both the profiles and documentation of milestones are 
also meant to keep you informed of our programs and what we do at SLAAMB.  In the last page (page 8) we 
have included a section on ôWhat is a Cover Letter and Why do you Need one?õ.  We feel it is very important to 
include this in the Newsletter in order to prepare our future trainees for upcoming programs that may possibly 
come up within SLAAMB.  
 

Lastly, I am very grateful for the opportunity to have worked with the participants and partners of the two (2) ASTSIF projects, 
Taking Flight: Northern Aboriginal Aviation Careers and Medical Interpreter Programs.   We are very proud of our trainees who 
have successfully completed their respective programs and hope that the skills, knowledge and attributes/abilities you have 
gained will have a profound impact in your future and career development.  Meegwetch! 
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Taking Flight: Northern Aboriginal Aviation Careers  
SLAAMB is proud of its Northern Aboriginal Aviation Careers program. This project was in partnership with 5 other 
ASETS holders ð Anishinabek (Union of Ontario Indians), Matawa First Nations Management Employment and Train-
ing, Metis Nation of Ontario, Ontario Federation of Indian Friendship Centres (O-GI), Shooniyaa Wa-Bitong (GCT # 
3) with SLAAMB taking the lead.  
Participants travelled from across Northwest Ontario area to learn about the aviation field in areas such as pilots, 
management, metal and prop shop, flight attendants and aircraft maintenance. SLAAMB has partnered with Wa-
saya Group Incorporated to deliver this program. The training occurred on site within the various companies/agencies 
of WGI with the pilot training taking place at Harvõs Air in Steinbach, Manitoba. 11 out of 14 management trainees, 1 
out of 3 metal shop workers, 2 out of 4 AMEs and 2 out of 12 pilots will be offered permanent jobs within WGI.   This 
program was funded by HRSDC through the Aboriginal Skills and Training Strategic Investment Fund. 
 
Youth Skills Link  
SLAAMB was successful in its negotiations with Service Canada to obtain up to $500,000.00 in youth skills link pro-
gram to create up to 120 employment opportunities for the area youth.  
 
Hydro One Aboriginal Workforce Development Initiative                                                
SLAAMB is committed to building professional partnerships. The goal of the Hydro One Aboriginal Workforce Devel-
opment Initiative is to build on the collective expertise of Hydro One and SLAAMB to develop and support a regional 
workforce for occupations in the energy sector as knowledgeable and certified Hydro One apprentices. This initiative 
now has refocused to encourage the areaõs youth to stay in school and finish grade 12 with an emphasis on math, sci-
ences and English. 
 
Employment and Training Programs, Childcare support  
SLAAMB offers culturally appropriate training, in line with current labour market needs.  
First Nationõs Community Initiatives 
To provide a wholistic, integrated and common approach to the solution of educational, career, employment, and 
infrastructure needs of area First Nations.  The program is intended to stimulate aboriginal community development 
of long term employment and business opportunities along with human resource needs by providing targeted wage 
subsidies for on the job training. 
Priorities include the gamut of programs and supports leading to employment/career goals.  Key activities include: 
getting people the skills they need to get and keep meaningful employment, providing people with direct supports/
training leading to apprenticeships, skills to employment programming, literacy & essential skills, especially skills lead-
ing to grade 12.  Other similar programming. 
First Nationõs District-Wide Initiatives  
This program seeks to provide meaningful, incremental and career development opportunities.  The focus is on district 
wide employment training initiatives for area First Nations that combines theoretical and practical applications.  This 
program will provide wage subsidies, training costs, and other negotiated and specific costs to recognized organiza-
tions and institutions. 
First Nationõs Individual Initiatives 
To assist First Nation Individuals living off-reserve through a combination of programs and services to improve their 
employment opportunities and facilitate their entry into the labour market.  The program will provide individuals 
with transferrable work skills, as well as on and off the job training which will lead to further employment.  Other 
components may include job counseling, placement activities and purchase of training. 
First Nationõs Youth Programs 
To assist First Nation Youth to gain meaningful employment/labour market skills/experience.  Will provide secondary 
and post-secondary students and high school drop outs with incremental and career development employment op-
portunities.  Using wage subsidies, employers will be encouraged to hire out youth (aged 17-30) and provide them on 
the job experience. 
Childcare Programs  
To maintain and improve childcare services to four First Nations Communities of Eagle Lake, Kasabonika, Wunnumin  
and Bearskin Lake. 
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On March 18, 2011, sixteen happy 
graduates were awarded their cer-
tificates of completion in the Medi-
cal Interpreter Program, a pro-
gram delivered by Confederation 
College. 
Six years ago, Josias Fiddler, Elder 
from Sandy Lake First Nation and 
SLAAMB Coordinator, recognized 
the need for trained interpreters to 
help First Nations people seeking 
medical care in Sioux Lookout. 
Initial work began in 2008 with 
the signing of a Memorandum of 
Understanding between Confed-
eration College and the Sioux 
Lookout Meno Ya Win Health 
Centre. The goal was to have a 
training program designed and 
delivered locally that would meet 
the needs of area First Nations 
people. SLAAMB was successful in 
obtaining a grant from the Hu-
man Resources Skill Development 
Canada through the Aboriginal 
Skills & Training Strategic Invest-
ment Fund.  
The Medical Interpreter Program 
was developed in collaboration 
with SLAAMB, Confederation Col-
lege and the Sioux Lookout Meno 
Ya Win Health Centre and their 
Elders Council. Numerous consulta-

tion meetings were held in 2009 - 
2010 between the partners and 
SLMHC Elders Advisors in develop-
ing the comprehensive interpreters 
training program. 
The thirteen month program be-
gan in February 2010 with an en-
rollment of twenty-three students. 
Six of the students were full-time 
Interpreters at SLMHC who took 
Education leave to take the pro-
gram.  
The students are all members of 
First Nation communities within 
the SLMHC service area and all 
speak one of the Oji-Cree, Cree 
and Ojibway languages. 
Confederation College Board of 
Governors Certificates were 
awarded to: Susan Albany, Viola 
Angeconeb, Irene Beardy, Edward 
Belmore, Christine Kakekaspan, 
S t e l l a  K a k e p e t u m ,  B i l l y 
Kamenawatamin, Nan  Kejic-
Comber, Norah J. McKay, Donna 
Morris, Titus Morris, Mary Oom-
bash, Esther Pitchenese, Leah 
Quequish, Bonnie Schaerig, Joshua 
Tait. 
Elders Award of Excellence were 
presented to graduates who dem-
onstrated, to the Elders, compe-
tence in the acquisition of the 

knowledge and skills necessary for 
the provision of effective interpre-
tation services in a healthcare set-
ting: Susan Albany, Irene Beardy, 
Edward Belmore, Christine 
Kakekaspan, Stella Kakepetum, 
Billy Kamenawatamin, Norah J. 
McKay, Titus Morris, Mary Oom-
bash, Esther Pitchenese, Leah 
Quequish, Bonnie Schaerig, Joshua 
Tait. 
Barb Linkewich, Vice President of 
Health Services, SLMHC, says, "On 
behalf of Sioux Lookout Meno Ya 
Win Health Centre Board, Senior 
Management and staff, we extend 
our congratulations to all gradu-
ates and may your skills continue 
to help our clients and your skills 
continue to grow!" (SLMHC Media Re-
lease) 

"I enjoyed the course very much. I perfected my Oji-Cree language skills and therefore I am better equipped to 

help our clients. There is no room for mistakes. I love my language, and I am a better speaker because I took 

this course and will keep on learning. I want to thank our instructors and our employers for teaching us and 

supporting all of us."   Norah J. McKay, Medical Interpreter Program Graduate 
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Sixteen Students Awarded as Certified Medical InterpretersSixteen Students Awarded as Certified Medical Interpreters   

Christine Kakekaspan received a Certifi-
cate of Academic Merit for achieving a 
grade point average of 4.0 with an aca-
demic average of 94.36 %. 

This project was funded by HRSDC through the Aboriginal Skills and Training Strategic Investment Fund. 



SLAAMB, along with its project partners WGI, Wasaya Airways LP and five ASETS holders celebrated the success of 
the òTaking Flight: Northern Aboriginal Aviation Careersó Program on Friday, April 2, 2011 in Thunder Bay. Successful 
participants were presented with Certificates of Completion.  Like the Medical Interpreter Certificate Program, the 
Taking Flight Program became a reality as a result of discussions years ago between WGI President Tom Kam and 
Bob Bruyere of SLAAMB.  Bob Bruyere encouraged the participants to be proud of themselves and their accomplish-
ments and to determine their future themselves.   With ongoing mentorship and support, this program has provided 
the participants a fully supported opportunity for skills enhancement and career development and has helped them 
leverage full-time jobs in the aviation industry.  We want to wish all the participants the very best in their future en-
deavors. This project was funded by HRSDC through the Aboriginal Skills and Training Strategic Investment Fund. 
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Taking Flight: Northern Aboriginal Aviation Careers Program Celebration 2011Taking Flight: Northern Aboriginal Aviation Careers Program Celebration 2011   

Proudly with their Certificates of Completion, the Taking Flight Program participants pose with executives 
from SLAAMB, WGI and Wasaya Air LP after the Celebratory Luncheon to honour their success.  70% of the 
Taking Flight participants have been offered full-time permanent positions within WGI & Wasaya Airways LP.  

Lloyd Meekis, Sandy Lake First Nation 
member, won the essay competition held 
amongst the trainees. When he pre-
sented his essay, he spoke highly about 
his language and the importance of 
superior customer service skills within the 
aviation industry. Lloyd also expressed his 
gratitude for the mentoring and support 
he received from Wasaya Air and 
SLAAMB while in the program. He has 
been promoted to a full-time Assistant 
Station Manager (Thunder Bay base). 


